Designing a Pastor Profile

Preferred Age: (circle one) 21-30 31-40 41-50 51-60
Educational Level: (circle one)

Undergraduate Masters Doctorate

Years in Ministry: (circle one) 0-5 6-10 11-15 16-20 21+

61+

Preferred Size of Ministry Experience (numerical or financial):

List the critical strengths needed for a senior/lead pastor:

List the critical skills needed for a senior/lead pastor:

Pastors have different spiritual gifts. The expression of those gifts will result in a

particular style of leadership. What leadership style is needed in our church’s next

senior pastor?
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In addition to having adequate biblical and theological training, is there another area of
expertise you think or feel the church needs in its pastor: (circle one)

Computer Technology Business Development Missions
Christian Schools Multi-Media Politics
Counseling Construction Other

Assign a number value to the following ministry tasks in our church. Answer as if you
see the senior pastor primarily responsible for completing the task. Five (5) for the
most valuable and one (1) for the least valuable:

Visiting members

Visiting guests

Visiting the sick

Recruiting and training volunteers

Visionary leadership

Business administration

Community Involvement

Planning worship gatherings

R Prayer
Counseling
Spoken Word

Chair/President of Church Board

Overseeing the ministry team/staff

Participating in A/G fellowship activities

Leading a building project

_ Special giving campaigns
Coordinating all-church events

Leading short-term missions’ trips
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Promoting missions giving

Outreach/Evangelism

Marketing

Social Media

Thank you for taking the time to contribute your thoughts to the pastor’s profile. Please
continue praying for our new pastor and his family.
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